
Principal (ECHS-L)
Reporting To: CAO
Position Type: Full-Time
Contact: Sarah Jamieson, sarah_jamieson@ecsonline.org

About ECS
Environmental Charter Schools (ECS) is a non-profit charter management organization with a growing network of
free public schools in South Los Angeles. ECS creates and refines engaging, project-based, environmentally-themed,
arts-integrated, social-justice driven, interdisciplinary curricula and assessments to engage and inspire our youth.
The mission of the Environmental Charter Schools (ECS) is to reimagine public education in low income communities
of color to prepare conscious, critical thinkers who are equipped to graduate from college and create a more
equitable and sustainable world.

Since its inception in 2000, ECS has been providing students with a unique learning experience that utilizes
environmental service learning to inspire our students to find authentic meaning in their studies. ECS now proudly
serves over 1400 students at two middle schools (Gardena and Inglewood) and two high schools (Lawndale and
Gardena). ECS’ student achievement outcomes include: ECHS-Lawndale ranks in the top 2% of public high schools in
U.S. News & World Report, 98% of students graduate high school with the coursework necessary for admission to a
four-year college or university, and 97% of students are admitted into a four-year college. Most of our students will
be the first in their family to graduate from college. ECMS-Gardena received the Gold Ribbon for its innovative
interdisciplinary curriculum and was recognized by the CDE as a Title I Academic Achieving School. ECMS-Inglewood
received the Innovate Public School Award in 2019 for closing the achievement gap. In the spring of 2020, ECS was
approved to open a second high school to establish even stronger student feeder patterns and long-term
achievement.

The Opportunity

ECS is seeking a Principal to lead our flagship high school, Environmental Charter High School Lawndale. The
Principal will work under the direct supervision of the Chief Academic O�cer. They will work alongside the
network-wide leadership team to learn about ECS’ mission, values, best practices, curriculum and instruction,
programs and operations. As leader of ECHS-Lawndale, the principal will nurture and rebuild student and sta�
culture as ECS continues to reimagine public education in the context of the Covid-19 pandemic. They will also
maintain and bolster the school’s strong record of college acceptance (97%) and enrollment (92%).

Essential Duties & Responsibilities Include:

School Climate and Culture:
● Create a caring and inclusive learning environment. Classroom environments support learning and

student safety. Students feel valued, celebrated, cared for, empowered, and safe. Parents feel welcome
and respected on campus.

● Ensure procedures for student discipline are e�ectively utilized and supported. Classroom management
strategies are reinforced in PD. Restorative practices plans are clearly communicated.

● Create a positive adult culture. Community building and collaboration is practiced, modeled, and
emphasized. Input in decision-making is regularly sought. Outstanding e�orts are meaningfully
celebrated.

● Provide consistent, transparent, multidirectional communication. All stakeholders, including sta�,
students, parents and community members receive necessary information and give feedback on
school practices.

● Plan development opportunities for the growth of all employees. New hires are supported throughout
the first 1-3 years. All employees receive timely, consistent, actionable feedback from regular
observations. Opportunities for growth and leadership are created and nurtured.

Student Achievement:
● Facilitate the implementation of a common, rigorous 9-12th grade curriculum as well as ECS’s instructional

model to ensure that all teachers have the tools they need to help and support their students
● Build on the rigorous traditions of implementing project-based, environmentally-focused, interdisciplinary

instruction; focus on consciousness, critical thinking, hands-on problem-solving, and adolescent



development, including an attention to self-worth, moral character, a love of learning, and a sense of civic
responsibility

● Provide prompt, cohesive, actionable feedback on classroom observations
● Consistently and strategically use data to understand disparities, set goals, create responses, coach

teams, and monitor progress
● Create and deliver rigorous, research-based professional development aligned with ECS Best Practices,

data, and organizational focus
● Work with coaches to enact Student Centered Coaching practices with teachers and collaborate on

pedagogical and curricular decision-making
● Systemically address achievement and opportunity disparities between student groups through

intervention and enrichment programs
● Enact a rigorous approach to meeting the needs of struggling students, including galvanizing resources,

professional development, sta�ng, and a schedule that accommodates students’ needs for support
● Incorporate knowledge of curriculum, pedagogy, data analysis and environmental education into

decision-making

Operations:
● Implement clear safety plans; crisis management plans are articulated to the community and practiced

regularly.
● Manage compliance tasks, galvanize resources when necessary, to complete necessary reports in a

timely manner.
● Align budget with organizational and school priorities and regularly monitors expenditures.
● Initiate early, rigorous hiring process to find and retain experienced, mission-aligned and diverse

teachers.
● Direct e�orts to achieve enrollment goals and ensure student populations reflect local communities.
● Organize facilities that reflect commitment to mission and values about student experience and

environment consciousness.

Leadership:
● Embody a commitment to ECS’ Mission and Values.
● Model professionalism in comportment, work ethic, judgment and integrity. Hold high expectations for

teachers and sta�. Leader responds appropriately to urgent situations and unexpected tasks, and
ensures deadlines are met.

● Communicate in a transparent, timely, honest, and reflective manner. Enact a culture of reciprocal,
honest, timely feedback and invites constructive feedback regarding leadership.

● Support high-functioning teams and departments, led by well-trained and supported APs, Deans,
coordinators, chairs, team leaders and coaches. Leader e�ectively manages conflict to ensure teams
are e�cient and productive and focused on student outcomes.

● Leader is visible and approachable. Interactions reflect a compassionate, caring approach to adult and
child development. Pay attention to employee burn-out, personal challenges, growth needs, and
schoolwide undercurrents.

Qualifications
● Bachelor’s degree required; Master’s or Doctorate preferred
● A valid California Teaching Credential and/or Administrative Services Credential
● Charter school leadership experience preferred
● Experience working with parents and schools in a similar school community
● A minimum of 5 years administrative experience; Principal experience/proven track record of results

highly preferred
● A minimum of 3 years teaching experience
● Experience managing budgets highly preferred
● Experience creating and implementing policies and systems
● Experience in coaching teachers, leading and managing a large team
● Entrepreneurial mindset with a drive for innovative practices
● Ability to learn, laugh, grow, question, work hard, develop, think big, collaborate, and innovate

This job primarily operates on a school site and in classrooms and utilizes typical o�ce equipment (computers,



phones, photocopiers, etc.). Physical demands include: positioning to lift (should be able to lift up to 30 pounds to
waist high), carry, push, and/or pull, kneel, stoop, crouch and bend. Generally, the job is 60% Stationary and 40%
moving/traversing. Travel required for visits to other local school sites or the Home O�ce (as needed). Although
ECS is not currently mandating that employees be fully vaccinated against Covid-19, it is possible that this will be
a requirement in the future (subject to state and federal guidelines).

The above statements are intended to describe the general nature and level of work being performed. They are
not intended to be construed as an exhaustive list of all responsibilities, duties, and skills required of personnel
so classified. ECS does not discriminate against individuals on the basis of age, actual or perceived race, actual
or perceived gender, ethnicity, national origin, religion, disability, or sexual orientation. ECS complies with the
Americans with Disabilities Act to ensure equal access to all qualified individuals with a disability. If you have any
questions, please contact the Human Resource Administrator at (310) 214-3400.


